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OZET: Bu calismada, 30.06.2013 tarihinde ydrirliige giren ve isverenin is saghgl ve givenligi acisindan mutlak
sorumlu oldugunu agikca diizenleyen 6331 sayili Is Saghg ve Glvenligi Kanunu isveren yukumltlukleri agisindan
incelendi. Bu amacla, kanun’un gikarilmasinda tilkemizi zorlayan sebepler olarak, Uluslararasi Calisma Orgiti’nin
tarafi oldugumuz 155 ve 161 sayili s6zlesmeleri ile Avrupa Birligi’nin is saghgi ve glvenligi konusunda ¢ikarmis
oldugu 12 Haziran 1989 tarih ve 89/391 sayili Direktifi’ne deginildi. Kanuna gore isveren yukimlulikleri, genel
yukimlultkler ve ilkeler ile genel yukimldliklerinin yerine getirilmesi icin yapiimasi gerekenler olarak iki baslik
altinda siniflandiriimig ve tekstil sektorii agisindan degerlendirme yapilmistir. Son olarak da kanuna goére calisanin
yukumlilikleri incelenmistir.

Anahtar Kelimeler: Is Glvenligi, is Saghgi, Is Saghgi ve Guvenligi Kanunu, Tekstil Sektor

RESPONSIBILITY OF AN EMPLOYER ACCORDING TO THE
OCCUPATIONAL HEALTH AND SAFETY LAW NO. 6331 AND
A GLANCE FOR THE TEXTILE INDUSTY

ABSTRACT: In this study, responsibility of an employer in terms of the occupational health and safety according to
the Occupational Health and Safety Law No. 6331, which came into force on 30.06.2013, was examined. To this
aim, compelling reasons for our country to make this law in respect of 155 and 161 numbered conventions of Inter-
national Labour Organisation and directive numbered 89/391, which was issued on 12" June 1989, of European
Union about the occupational safety and health were also addressed. Employer obligations were categorized accord-
ing to the aforementioned law into two main headings as general liabilities and principles and necessities that must
be performed in order to fulfill these general liabilities. Moreover, an evaluation has been made in terms of the tex-
tile sector. Finally, worker liabilities were examined according to this law.
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